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N13ATIRANN AT BULEEANNTITINEITINagNS (Strategic Advantage/Strategic Challenge)
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31U (Data-Driven HR) (Data Integrity) > 90%

LHUUANEITBS

WRNUSIUA 4-1 NISNUMIULAEWAUISTEUU HRIS (Human Resource Information System)
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[ d9ufl 3 uNuMIsUIMIIIMINEINTYAAa UsednUeudseanal w.A. 2569-2571 J
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